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Faith - Respect - Challenge
= Teamwork

SCHOOL CONTEXT The schools’ values of Faith, Respect,

St Mary’s School, Northampton, is a small co- Challenge and Teamwork are
educational Catholic Primary School situated prevalent in all aspects of school life.
475 kilometres north of Perth and 50 Classrooms are Structured as four
kilometres north of Geraldton. Enrolments . .
N comp(?5|te year levels; Kindergarten to
Kindergarten to Year Six. Pre-Primary, Years One and Two, Years
Three and Four; and Years Five and Six.
St Mary’s was originally established in 1868 Each class is bolstered by EA support

and has a rich history of service by two for teachers during brime learnin
religious orders, the Sisters of St Joseph of §P &

the Sacred Heart and the Sisters of the time.
Presentation of the Blessed Virgin Mary. The
parish of St Mary’s Ara Coeli is a small faith
community with an ageing demographic. The
presiding priest/s reside in Geraldton and
services the parish each Sunday. St Mary’s School identifies the
necessary conditions of learning of
St Mary’s School has a vibrant and promotion, prevention and early
committed staff, an active and supportive . . .
intervention to ensure all children can

parent body and strong links with the parish flourish and sh hei dopi
and the Northampton community. Based on ourish and showcase their God-given

the School Motto, ‘For God and Country’, the talents. St Mary’s School utilises robust
St Mary’s School community is focused on whole school strategic plans to achieve
providing a holistic education that the goals set. These plans are
endeavours to equip each child with the workable and flexible plans and are

Christian values and life skills necessary to . .
) regularly reviewed for accountability
meet the challenges of a changing world. . )
and strategic clarity.

Conditions of Learning




About Us

TEACHER
STANDARDS AND
QUALIFICATIONS

All teaching staff are registered with the
Teachers Registration Board (TRB).

¢+ 1 Masters of Education
¢+ 6 Bachelor of Education
1 Bachelor of Arts

¢+ 1 Graduate Diploma in Education

WORKFORCE COMPOSITION

The composition of staff consisted of 28 females and
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Teaching Staff (full-time) 4

Teaching Staff (part-time) 2

Education Assistants (full-time) 2

Education Assistants (part-time) 3

Office Administration (part-time) 3

Bursar (0.6)



Student Attendance

Average attendance rate for PP —Year 6 students is 85.65%

YEAR LEVEL ATTENDANCE PERCENTAGE

Parents are required to inform the school if their child is

absent on a particular day.

Student attendance is recorded in SEQTA.
Unexplained absences are followed up by text
messages and phone calls to parents from the

office by 9.30am daily.

Non-attendance is managed by staff who

request parents to bring in a written

absentee note.

Artist: Maurette Drage



Student Results in
NAPLAN

TOPIC

SPELLING

GRAMMAR

WRITING

READING

NUMERACY

NAPLAN RESULTS SUMMARY 2025

School Mean: 368

All Australian School Mean: 405

School Mean: 361

All Australian School Mean:

School Mean: 381

All Australian School Mean:

School Mean: 360

All Australian School Mean:

School Mean: 3373

All Australian School Mean:

408

414

402

405

YEAR 5

School Mean: 445

All Australian School Mean:

School Mean: 426

All Australian School Mean:

School Mean: 451

All Australian School Mean:

School Mean: 410

All Australian School Mean:

School Mean:432

All Australian School Mean:

Satisfaction with the

school

487

497

480

492

492

During enrolment interviews, parents commonly explain that they have chosen St
Mary’s School because it comes highly recommended within the community, it is
where they themselves received their primary education, and it provides
opportunities for individualised learning.

School enrolments have remained steady, supported by positive feedback from

key stakeholders.

In 2025, students from Year One to Year Six completed the Assessing Wellbeing
Survey twice throughout the year. The results demonstrated outstanding levels
of student connection, feelings of safety, and overall satisfaction with their
school experience.




Post School Destinations

SCHOOL NUMBER OF STUDENTS
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School income broken
down by funding source

Information on this aspect can be found on the My School Website: www.myschool.edu.au

Annual School
Improvement Plan 2025

The following key initiatives under the four pillars of
Quality Catholic Education were presented and delivered
upon in 2025. Several other initiatives were completed not
detailed within this report:

: Implement explicit ways

to identify Jesus moments with our students and staff.

Provide our students with a friendship skills
curriculum that help them establish + maintain healthy
relationships, manage conflict with kindness, and
increase their overall resilience.

Embed Authentic Growth Coaching Model for staff

Embed the Cultural Competency Position

Paper. Streamline communication & media processes.

Improvement to the reticulation and
surface of the school oval. Develop creative,
collaborative, engaging and well-resourced learning
spaces


http://www.myschool.edu.au/

School Community Report
Chairman’s Report delivered by Ruth Warr

A big welcome to staff, parents, community members, P&F and School Advisory Council members to tonight’s meeting.
2025 was a fabulous year for the St Marys school community. It has been really great to work with everyone on the SAC in 2025,
and it is clear that the best interests of our students are at the core of what we are all here for. Commitment from our Advisory
council members through their dedication, enthusiasm and effort to support the school and students, has seen many projects
come to fruition this year. The commitment also from our parent body, P&F, staff and the wider St Marys community has been
integral to seeing such projects happen. Thanks must go to all of you for all the contributions that you have made. We love
hearing from parents, staff, and community members as to ideas and ways that we can make our school great.

Some of our prioritised initiatives that came to fruition in 2025 include:
- Updating and replacement of the school car
- Securing 10 additional iPads for use in the K/PP classroom
- Gating to secure the bin area
- Completion of the multi-purpose break out space for use by both students and staff
- Completion of building improvements to the K/PP verandah
- Organising the re-introduction of the Brookview Bookworms program that was previously in place but had to be put on
hold due to covid
- Introduction of the new faction emblems
- Acommitment to introduce AUSLAN to replace Italian
- Attaining the expertise of 65Thirty to commit to executing sound and audio for the end of year concerts
2026 is shaping up to be another exciting year, with some great initiatives in the works.
This year sees us enter our 8" year of taking part in the CEWA Low Fees school initiative, with a small fee increase to $350. The
enrolment numbers are looking great as we welcome a number of new and returning families to the St Marys School community.

Some key initiatives that are planned to take place for 2026 include:
- St Marys were successful in securing the 5 Day Kindy program for 2026
- Upgrades to CCTV cameras & security system, as well as upgrades to the school smoke detectors
- Introduction of the CWA Sustainability Initiative — CWA members to work with students taking part in the garden club
which was initiated by the Year 6 leavers of 2025
- Ongoing Oval & grounds restoration
- Introduction of AUSLAN to replace Italian for LOTE

I would like to take this opportunity to thank the members of the 2025 SAC, and those continuing on this year. It is fantastic for
our school and community to have so many members willing to volunteer their time to make St Marys the best place that it can
be for our kids. | would also like to take this opportunity to thank our outgoing treasurer Ben Cripps and our outgoing secretary
Bridie Teakle for all their hard work and dedication to the School Advisory Council.

2025 also saw me finishing out my time as Chair of the Advisory Council. It has been an honour to chair your SAC for the past
three years, and | urge anyone interested in having a say and supporting initiatives at St Marys to put their hand up to join, and
be part of a great team doing wonderful things to support our kids and make our school a fabulous place for them to learn.

Ruth Warr
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